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MEMORANDUM FOR: 

Deputy Director for Administration 

SUBJECT : 

Background of Agency Policy - Travel and 
Transportation Benefits for Agency Retirees 
Under CSRS 

REFERENCE : 

(a) 

Memo fm DDS to Ex. Dir.-Compt. dtd 21 

Apr 71, Subj : Administrative Authorities 


(b) 

Memo fm D/PERS to Ex. Dir.-Compt. dtd 

13 Nov 72, Subj: Travel and Transportation 
Benefits for Agency Retirees 

OGC 
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I adopted provisions o± the Foreign Service Act 

to allow travel benefits to CIARDS retirees and to dependent 
survivors. Following that action, consideration was given 
to a plausible basis for extending such benefits to Agency 
employees under the Civil Service Retirement System. 


2. Reference (a) developed the rationale that the 
Agency early retirement policy for employees under either 
CIARDS or Civil Service Retirement System (CSRS) provided 
ample evidence that the conditions for employment for all 
Agency personnel were such as to set them apart from other 
Federal employees. Based on this rationale and reaffirmation 
that the retirement at age 60 policy under both systems was 
deemed necessary for the proper administration of all employees, 
it was determined logical and equitable that similar retire- 
ment and death benefits should be extended to employees under 
CSRS. This determination was made subject to the proviso 
that they in fact retire at age 60 or as soon thereafter as 
they are eligible for optional retirement unless the employee's 
retirement should be extended by the Agency but in no event 
should the benefit be available for retirement after age 62. 

The recommendation for adoption of the foregoing policy under 
the special authority of the Director was approved by the 
Executive Director- Comptroller on 26 April 1971. 
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SUBJECT: Background of Agency Policy - Travel and Transportation 

Benefits for Agency Retirees Under CSRS 


3. On the basis of reference (b) , approved by the 
Executive Director- Comptroller on 21 November 1972, Agency 
policy concerning the above stated limitations for personnel 
not retiring by age 62 was reconsidered and the restrictions 
cancelled on the premise that extensions beyond 62 were 
justified on case basis considerations of compassion or Agency 
interest and that other basic entitlements of the employee 
should not be affected. 



Director of/Finance 


Attachments 
Ref (a) 

Ref (b) 
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21 April 1971 

MEMORANDUM FOR: Executive Director -Comptroller 

SUBJECT : Administrative Authorities 

REFERENCE : (a) Memo dtd .30 April 68 for Ex. Dir.-Compt. 

fr DD/S, Same Subject 

(b) Memo dtd 21 May 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 

(c) Memo dtd 23 June 70 for DD/S General Counsel - - 
Sub j : Administrative Adoption of Statutory Benefits 


, 1 * Thls ^commendation contains a recommendation for your approval- 
such recommendation is contained in paragraph 6. * 

0 .. 2 * RePe fence (a) recommended the adoption of the administrative 

ofSaiS fd ' T Forei f + Service Act > as amended, to permit the payment 
rLtitri an ^ trans P°rtation expenses for employees retiring under the 
^ Intelligence Agency Retirement and Disability Systems (CIARDS) 
to a place designated m the United States, its territories or posses- 
sions. This recommendation, which you approved on 30 April 1968 fol- 
an extensive review made of existing Agency authorities in’ the 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 
vi ed by existing laws enacted for other Government employees in similar 
circumstances. On 2 3 May 1968 you approved the recommendation in refer- 
ence (b) to adopt another administrative authority of the Foreign Service 
P f ra1 ^ reamb ^sement of travel and transportation expenses of the 
-pendents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's PCS point, U a S. or abroad. We 

1 +- n ° W J ppr0praate to reconsider the basis for limiting these 
«.oh and retiree travel benefits to participants in CIARDS. 

3. Key to our reconsideration of present authority is the A^encv 

p®.^ e 5 ent . POl i C f. Whlch a PP lies equally to employees in CIARDS or°the 
Civil Service Retirement Systems (CSRS). As early as 1959, the retirement 
policy was that employees would be expected to retire at age 60 with 

" /"hi 5 0 f„ SerT h e ’. or ^ age 62 with at least five years of serriee 
, 1Q ?n existing optional retirement provisions of the CSRS. On 
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: ‘ Administrative Authorities 
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Director of Central Intelligence decreed that it would continue to be 
Agency policy that employees under the CSRS be required to retire at 
age 60 or as soon thereafter as they are eligible for optional retire- 
ment under the law, Paragraph 12 of the rationale for the age 60 
retirement policy (attached is the memorandum approved by the Director 
on 3 May 1968) is pertinent to this memorandum. 

12. In summary, the age 60 retirement policy is a key 
element of the Agency's efforts to attain excellence in its 
staffing. Without the policy the entire personnel program 
of the Agency. would be impaired. The most vigorous and pro- 
ductive individuals, finding themselves stymied, will leave 
the service or will never be persuaded to cuter in the first 
place. .By shortening the career open to all employees, serv- 
ice in intelligence will continue to be highly attractive to 
outstanding young men and women. In the end, our national 
intelligence objectives will be best served." 

Jt' Tba Agency's early retirement policy for employees under either 
CIARDS or CSRS is ample evidence that the conditions of emDloyment for 
our. personnel. are such as to set them apart from other Federal employees. 
Having established a requirement for retirement at age 60 under both sys- 
tems, based on the premise that such action was deemed necessary for the 
proper administration of all employees, it would appear logical and equi- 

tha i_ si milar retiree and death travel benefits should flow from this ' 
policy. It would also appear logical and equitable to provide these bene- 
fits only to those employees under CSRS who in fact retire at age 60 or as 
scon there^er as they are eligible for optional retirement, unless ”e 
employee s retirement is extended by the Agency but in no event should the 
benefit be available after age 62. ne 

5 \ In reference (c) the General Counsel noted that the discussion of 

It cSSs'and nS 6 ? g f tiree ^ death traVel benefits Participants 
ot CIARDS and not to employees covered by the CSRS placed great weight on 

the fact that CIARDS participants had met measurable standards whic? dis- 

lnguished them from. normal CSRS participants. ‘ He went on to say that this 

may not be a valid distinction inasmuch as such benefits had previously 

een granted to participants under both systems who were stationed abroad 

Sq’in th! n re + an m a PP arent inequity for employees who are stationed 

PCS m the United States. The General Counsel concluded that he would offer 

no legal objection to an extension of death and retiree travel benefits to* 

employees covered by CSRS if such action is deemed necessary for ?he Soper 
administration of the Agency. proper _ 

u 6 \,u In r, lln V" ith the above ’ and Pursuant to the authority delegated to 
y °V^ Director of Central Intelligence on 5 October 1967, it is recom- 
mended that effective with the date of your approval you determine it to be 
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SUBJECT : Administrative Authorities 


necessary for the proper administration of all employees of the Agency to 
adopt the administrative authority of the Foreign Service Act, as amended, 
to provide the participants in the CSRS the same death and retirement travel 
benefits now approved for CIARDS participants, provided the employee ; 

(a) Is a staff employee, a staff agent, a career agent, or a contract 
employee converted from a staff status without a break in service; 

(b) Retires on or before his scheduled retirement date as determined 

fry [ 

(c) Retires on or before his 62nd birthday when his extension beyond 
a date of his eligibility for optional retirement was approved by 
the Director. 


(signed) 

John W. Coffey 
Deputy Director 
for Support 


CONCUR: 


Signed/Houston 
General Counsel 


22 April 1971 
Date 


The recommendation contained in paragraph 6 is approved. 


Signed/L. K. White 

Executive Director-Comptroller 


26 April 1971 
Date 
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MEMORANDUM FGRt Exocaiiys Director-Comptroller 
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REFERENCE 


OSs^ Daouiy Director for Support - ^ h_ ; fry 

0 ' 

s Travsl and Transportation BesaHfca Cor. 
Agoncy Rstireao 

: Memo £m DD/S to Ex, Dlr-Coinpfc. » did 

Si Apr 7f , Sub j ; Administrative Authorities 



1. This memorandum contains a reccaamaaciatjoa lor your approval 

In paragraph. 4. 

2, The Travel Policy Committee: is considering changes in Agency 
regulations to make clear that tho ssne travel and transportation benefits 
are available to eligible retirees under both the CIA and Civil Service retire- 
ment systems, Tho extension of such benefits to Agency employees under the 
Civil Service Retirement System was effected by the Executive Director- 
Comptroller whoa ha approved the recommendation in paragraph six of the 
reforest on 26 April 1 971, tho substance of which has not yet been published 
in regulatory form. The recommended policy v/atis 


n to provide the participants in the CSR 3 the came death, and 
retirement travel bsoslita now approved for C LARDS participants, 
provided tha employee: 

(a) la a staff employee, a staff agent, a career agent, or a 
contract employee converted from a staff status without 
a break in service; 

(b) Retires on or before his sch eduled retirement date as 
determined byl 


(c) Retires on or before his 6?.nd birthday when hia cxlenoloa 
beyond a date of his eligibility for optional retirement was 
approved by tho Director. " 
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3„ Tbs Committee believes a change shcrud be made in the current 
poiicy (para. 2 (b) & (c)» above) which limits travel and trass t>o.ttafci.on benefit: 
to an employee who retires on or before his. scheduled retirement date or on 
or before his 62nd birthday ii an extension of his retirement date hao been ap- 
proved. Occasionally, a request in received for extension beyond ago 62 iron- 
an employe© because ol personal hardship or from an office which has a need 
for the employee's services. Is in the opinion oi tbs Committee that the de- 
cision on ouch requests snould bo based on compassion or .Agency inter sot 
and approval of tha request for extension should not affect the eatidenraaio 
of the employee concerned. 2 share the Committee’s view. 




4, 


It is recommecdad, tkorofor©, that yotx authorise cancellation of 
the restrictions in sub-paragraphs (h) and <c) quoted in paragraph 2, above, 
altar which appropriate changes in the regulations will be macs to reflect 
catena ion. of iravui and transportation benefits to eligible retirees under tha 
Civil Service Retirement System. 


/s/Harry B. Fisher 


v 5 

■.'■a 


Harry B. Fisher 
Director of PorsonaeX 


t^> 


CONCUR: 


«/ Jsiii? S. Warner 


th'xOXZ'JA'SD*- rrc-v^rq:. 


IS NOV 1972 


^ Ur^'vi.^1 General Coma el 


Date 


* * *, Tv A l r ' 


Tea recommendation contained in paragraph 4 is approved. 


I ; ' ..'. .'U' V/. K. co&i 


Executive Director-Comptroller 

«' *✓ 04 ' ' 

>/ '' IT ■ 


2 1 HOVlSfc 


.Ti’i : 1 


Date 

• .ii 


ILLEGIB 
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MEMORANDUM FOR: 
SUBJECT : 
REFERENCE : 


21 April 1971 

Executive Director-Comptroller 
Administrative Authorities 

(a) Memo dtd 30 April 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 

(b) Memo dtd 21 May 68 for Ex. Dir.-Compt. 
fr D D/s, Same Subject 

(c) Memo dtd 23 June 70 for DD/S General Counsel - - 
Sub j : Administrative Adoption of Statutory Benefits 


v 1 ‘ This recommendation contains a recommendation for your approval- 
such recommendation is contained in paragraph 6 . approval,. 

2. Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 

Central^T trans P°f ation expenses for employees retiring under^he 
Central Intelligence Agency Retirement and Disability Systems (CIARDS) 

° a P^ce designated in the United States, its territories or posses- 
ions. This recommendation, which you approved oh 30 April 1968 fol- 

“I" reVle " “ da ° f eXiStiDg authorities in 

fields of travel expenses, allowances and other fringe benefits provided 
aCy em Pl°y ees to insure that these are ap favorable as those pro- 
lded by existing laws enacted for other Government employees in similar 

T 1968 y ° U appr ° vecl recommendation in refer- 

_nce (b) to adopt another administrative authority of the Foreign Service 

d'nend 7 “ reimbursement of travel and transportation expenses of the 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's PCS point, u. S. or abroad? We 
elieve it is now appropriate to reconsider the basis for limiting these 
ecoh and retiree travel benefits to participants in CIARDS. 

3. Key to our reconsideration of present authority is the Asencv 
re irement policy which applies equally to employees in CIARDS or the 
Civil Service Retirement Systems (CSRS). As early as 195 ™ retirement 
policy wa*. that employees would be expected to retire at age 60 with 

3 years of service, or at age 62 with at least five years of service 

Tm-v 1968 th a?ter i cn ing °P ta ° na1 ' retirement provisions of the CSRS. On 

' y ' ’ Ap proves? For Relil^eWd^'(j6/i/fe ?fefA^Dm'0O78@RO062Dattft0Q6-®i9 
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Director of Central Intelligence decreed that it would continue to be 
Agency policy that employees under the CSRS be required to retire at 
age 60 or as soon thereafter as they are eligible for optional retire- 
ment under the law, Paragraph 12 of the rationale for the age 60 
retirement policy (attached is the memorandum approved by the Director 
on 3 May 1968) is pertinent to this memorandum. 


12. In summary, the age 60 retirement policy is a key 
element of the Agency's efforts to attain excellence in its 
staffing. Without the policy the entire personnel program 
of the Agency. would be impaired. The most vigorous and pro- 
ductive individuals, finding themselves stymied, will leave 
the service or will never be persuaded to enter in the first 
place. .By shortening the career open to all employees, serv 
ice in intelligence will continue to be highly attractive to 
outstanding young men and women. In the end, our national 
intelligence objectives will be best served." 


CIARDq'o J s y s i early retirement policy for employees under either 

CIARDS or CSRS is ample evidence that the conditions of employment for 
our. personnel. are such as to set them apart from other Federal employees. 

tems ng bafd 1S ^ d & re ? uirement for retirement at age 60 under both sys- 
tems, based on the premise that such action was deemed necessary for the 

0f a11 empl °y ees > it would appear logical and equi- 
“nrr retiree and death travel benefits should flow from this 
lu ld ° n appear l0 Sical and equitable to provide these bene- 
lits only to those employees under CSRS who in fact retire at a-e 60 or as 

the r ea fter as they are eligible for optional retirement, unless the 

benSTbe In T M i! extend f b y the but in no event should the 

benefit be available after age 62. 


the mern+?nr efe r n S e ^ J? 6 General Counsel noted that the discussion of 

of CIARDS and f ^ death traVel benefits to participants 

01 CIARDS and not to employees covered by the CSRS placed great weight on 

a CI ^ RDS participants had raet measurable standards which dis- 
tinguished thenp from. normal CSRS participants. ’ He went on to say that this 

h!L n0t b + * I alld dastinctlon inasmuch as such benefits had previously 
„ n , f^ ant ® d b ° Participants under both "systems who were stationed abroad 

PCs’in the T°S i h S 6 + 1S aaapparent ine< mity for employees who are stationed 
ai h V^i® d S ! ates * The General Counsel concluded that he would offer 
-o legal objection to an extension of death and retiree travel benefits to* 

employees covered by CSRS if such action is deemed necessary for the proper 
administration of the Agency. proper _ 

v^' J .T. In 3 dne J _ Wlth the above > and pursuant to the authority delegated to 
y ° U ^ b j Erector of Central Intelligence on 5 October 1067 it is recom- 
mendea that effective with the date of your approval you determine it to be 
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21 April 1971 

j MEMORANDUM FOR: Executive Director -Comptroller 

SUBJECT : Administrative Authorities 

REFERENCE : (a) Memo dtd .30 April 68 for Ex. Dir.-Compt. 

fr DD/S, Same Subject 

(b) Memo dtd 21 May 68 for Ex. Dir.-Compt. 

1 fr DD/S, Same Subject 

(c) Memo dtd 23 June 70 for DD/S General Counsel - - 
Sub j : Administrative Adoption of Statutory Benefits 


1. This recommendation contains a recommendation for your approval' 

such recommendation is contained in paragraph 6. r 

2. Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 
of travel and transportation expenses for employees retiring under the 
Central Intelligence Agency Retirement and Disability Systems (CIARDS) 
to a place designated in the United States, its territories or posses- 
sions. This recommendation, which you approved oh 30 April 1968, fol- 
lowed an extensive review made of existing Agency authorities in’ the 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 
vided by existing laws enacted for other Government employees in similar 
circumstances. On 23 May 1968 you approved the recommendation in refer- 
ence (b J to adopt another administrative authority of the Foreign Service 
Act to permit reimbursement of travel and transportation expenses of the 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's PCS point, U 0 S. or abroad. We 
Delieve it is now appropriate to reconsider the basis for li mi ting these 
dea^h and retiree travel benefits to participants in CIARDS. 


3. Key to our reconsideration of present authority is the Agency 
retirement policy which applies equally to employees in CIARDS or the 
Civil Service Retirement Systems (CSRS). As early as 1959, the retirement 
policy was that employees would be expected to retire at age 60 with 
30 years of service, or at age 62 with at least five years of service 
under the then existing optional retirement provisions of the CSRS. On 

3 May 1968, after an in-depth review by the Agency's senior echelon the 
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SUBJECT : ' Administrative Authorities 


Director of Central Intelligence decreed that it would continue to be 
Agency policy that employees under the CSRS be required to retire at 
age 60 or as soon thereafter as they are eligible for optional retire- 
ment under the law, Paragraph 12 of the rationale for the age 60 
retirement policy (attached is the memorandum approved by the Director 
on 3 May 1968) is pertinent to this memorandum. 

" 12. In summary, the age 60 retirement policy is a key 
element of the Agency's efforts to attain excellence in its 
staffing. Without the policy the entire personnel program 
of the Agency would be impaired. The most vigorous and pro- 
ductive individuals, finding themselves stymied, will leave 
the service or will never be persuaded to enter in the first 
place. By shortening the career open to all employees, serv- 
ice in intelligence will continue to be highly attractive to 
outstanding young men and women. In the end, our national 
intelligence objectives will be best served." . - 

4. The Agency's early retirement policy for employees under either 

CIARDS or CSRS is ample evidence that the conditions of employment for 
our personnel are such as to set them apart from other Federal employees. 
Having established a requirement for retirement at age 60 under both sys- 
tems, based on the premise that such action was deemed necessary for the 
proper administration of all employees, it would appear logical and equi- 
table that similar retiree and death travel benefits should flow from this 
policy. It would also appear logical and equitable to provide these bene- 
fits only to those employees under CSRS who in fact retire at age 60 or as 
soon thereafter as they are eligible for optional retirement, unless the 
employee's retirement is extended by the Agency but in no event should the 
benefit be available after age 62. . 

5. In reference (c) the General Counsel noted that the discussion of 
the merits of extending retiree and death travel benefits to participants 
of CIARDS and not to employees covered by the CSRS placed great weight on 
the fact that CIARDS participants had met measurable standards which dis- 
tinguished them from normal CSRS participants . ' He went on to say that this 
may not be a valid distinction inasmuch as such benefits had previously 
been granted ,to participants under both'systems who were stationed abroad 
and, therefore, there is an apparent inequity for employees who are stationed 
PCS in the United States. The General Counsel concluded that he would offer 
no legal objection to an extension of death and retiree travel benefits to* 
employees covered by CSRS if such action is deemed necessary for the proper t 
administration of the Agency. 

6. In line with the above, and pursuant to the authority delegated to 
you by the Director of Central Intelligence on 5 October 1967, it is recom- 
mended that effective with the date of your approval you determine it to be 
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21 April 1971 


MEMORANDUM FOR: Executive Director-Comptroller 


SUBJECT 

REFERENCE 


Administrative Authorities 

(a) Memo dtd .30 April 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 

(b) Memo dtd 21 May 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 

(c) Memo dtd 23 June 70 for DD/S General Counsel ' - 

Sub j : Administrative Adoption of Statutory Benefits 


1. This recommendation contains a recommendation for your approval y 
such recommendation is contained in paragraph 6 . 

2 , Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 
of travel and transportation expenses for employees retiring under the 
Central Intelligence Agency Retirement and Disability Systems (CIARDS) 
to a place designated in the United States, its territories or posses- 
sions. This recommendation, which you approved oh 30 April 1968, fol- 
lowed an extensive review made of existing Agency authorities in the. 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 
vided by existing laws enacted for other Government employees in similar 
circumstances. On 23 May 1968 you approved the recommendation in refer- 
ence (b) to adopt another administrative authority of the Foreign Service 
Act to permit reimbursement of travel and transportation expenses of the. 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's PCS point, U tt S. or abroad. We 
believe it is now appropriate to reconsider the basis for limiting these 
death and retiree travel benefits to participants in CIARDS. 

3 . Key to our reconsideration of present authority is the Agency 
retirement policy which applies equally to employees in CIARDS or the 
Civil Service Retirement Systems (CSRS). As early as 1959, the retirement 
• policy was that employees would be expected to retire at age 60 with 
30 years of service, or at age 62 with at least five years of service 
under the then existing optional retirement provisions of the CSRS. On 


UO.iU.CX UilC »*0 "'X “ , _ , , 

o xAp V 1963, after an in-depth review by the Agency's senior ecnelon, tne 
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SUBJECT 


Administrative Authorities 


( 


necessary for the proper administration of all employees of the Ac^encv to 
adopt the administrative authority of the Foreign Service Act, as°ameLed 
■f°, - iT participants in the CSES the same death end reto gS^tfa- 


avel 


— — — - — — — — v^a.ou em u rebirement 

_ngw_approved xor CIARDS participants, provided the employee : 

(a) Is a staff employee, a staff agent, a career agent, or a contract 
employee converted from a staff status without a break in service; 

(b) Re tires on or before his scheduled retirement date as determined 


^ ?\° r b ? f ° r ®.? iS 62nd birthda y wb en his extension beyond’ 

a date of his eligibility for optional retirement was approved by 
the Director. J 


(signed) 


John W. Coffey 
Deputy Director 
for Support 


CONCUR : 


Signed/Houston 


General Counsel 


22 April 1Q71 
Date 


The recommendation contained in paragraph 6 is approved. 


Signed/L. K. Unit; 


Executive Director-Comptroller 


26 April 1971 
Date 
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MEMORANDUM. FOR* Exocetlve Director-Comptroller 


THROUGH 


SUBJECT 


REFERENCE 




%'$' Damaiy Director for Support - B.v 

5 

s Travel and T runs portailcn fienaiits for. 
Agancy Aetiroao 

; Memo £m DD/S to Ex. Dir-CompU, did 

21 Apr 7f, Subj: Administrative Authorities 


X. This memorandum coat&laa a recommendation for you? approval 


in paragraph 4, 


25X1 


2. The Travel Policy Committee is considering changes in Agency 
regulations to mnbo clear that the e&me travel and transportation benefits 
am available to eligible retirees under both the CIA and Civil Service retire- 
ment systems. Tho extension of such benefits to Agency employees tinder the 
Civil Service Retirement System was effected fcy the Executive Director- 
Comptroller when ho approved the recommendation in paragraph six of the 
referent on 26 April 1971, the substance of which has not yet been published 
in regulatory form. The recommended policy was: 

” to provide the participants in the CSRS the came death and 
retirement travel benefits now approved for C2ARDS participants, 
provided the employee: 

(a) la a staff employee, a staff agent, a career agent, or a 
contract employee converted from a staff status without 
a break In Service; 

(b) Re Urns on or before bis scheduled retirement date ao 

determined 1 • ■ 

(c) Retires on or before bis 62nd birthday when His extension 
beyond a date of his eligibility for optional retirement \?as 
approved by the Director. “ 
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Travel and 


x r< 


aasportafcioa Beasfisa for Agency Reilroaa 


DCO I ^9“8 
u o9 Iujjoj 


- u „ Ah * f«f***w» believes a change « be made in the curW 

r;. 7 "T* 1 ’ 2 b , C * (C)> * DOV *>' which limits travel and transt».«ation fc*n 

f eUlre3 c f be£oro hU.echedalod retirement date OJf OJ3 ~ 
^ 'JJ^kdajr u> aa extension of his retirement date has been so. 

*5 ^ cc ® B ' loaau -y» a rcc - uaat ia received for extension be vend a*s 6? froA 
for Xe ° 0C ? SQ ° X f 81r0oaal hai ‘ d3hi P °* ^ ^ otflc« which has a awsd “ 

iui sac cninloyco'O 1 aervicea T> in ^ * .* ^ 

. * / "‘js-vicoa. u to tae opinion 02 the Commitfcea that *Vw> ri,- 

°“ ° B . ca 7T* Ste ShOUl<i bi b “* a o» «°»P— X* or 4 on cr 
„ ^,prov»i os tba request tor extension should not affect the eaiidemenie 
o£ too employee concerned. I start. the Comaitiee'e view. 

-ee.t hr ‘1 recommended, therefore, that you author!*, cancellation of 

‘ ' *« 6 '“=l«>a» « eub-paragrapho (fc) and (c) quoted la onravraph 2 above 

^ Ch3nses >“ 1113 «S»to«oa. wffl be mSd * To V.5«t 

cwp i^e a M transportation bearflte to eligible retirees aMer'tb. 
v.viv 4 ._ sOiVKe Reti* eracrii Syelei a. 


ILLEGIB 


/s/Harry B. Pi slier 


Harry 3, Fisher 
Director of Personnel 


»U 


CONCUR: 


s/ Jofe s. Warns! 


is nov r 97 ^ 


t Ccnci-al Connool 

j I:: \ d \ £ f :\ 'J D •-■' n - e.-RT » 


f t *. OA I f ; 


Date 


„• r - -*-. * 


j.aa recommendation contained in paragraph 4 is approved. 

I - C\;. . 

• !- ';V:/c/v/:s.ceibi . 2ls{0 v13K 


i-xeciativo Dj re c tor -Comptroller 

O’" " - 


Date 



.) *•' i _•. ;.. 


,A> 


.. . _o. . ._ 
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MSMOIUiKBXJM. FORt Executive Director-Comptroller 


Exccutiva 

^oeutr? ! 



1 

/ 


TIIROUGI 

SUBJECT 


tJGH %^ V E&W&T Director fo* Suppos* - J =■- • 'C/ 


ff 


s Trsrtd and Transportation Benefits £or 
A gancy Rstircao 


reference 


: Memo £m B D/S bEs. Dlr-Compt. * did 

£2. Apr 71, Subj; Administrative Authorities ' 


*5 . «*-Z 

A* As 


:hia memors adum contains a recommendation tor your approval 
in paragraph 4. 

2, The Travel Policy Committee is coasidermg changes is Agcr-xy 
regulations to »s^o cl'oar that tho same travel sad transportation bcKofibs 
aw available to eligible retirees under both tho CIA and Civil Service retire- 
mens ayztexsa. Tfco eateasioa of such benefits to Ageacy employees under tho 
Civil Service Retirement System was effected by the Executive Director- 
Comntrolior whoa ba approved the rccammsnoaiinu in paragraph sa the 
reforest on 26 April 1971, tho substance o£ which has not y«t been published 
in regulator y form. The recommended policy wasi 


‘’to provide the participants la the C3RS the same death, and 
reUremenx travel bepelita now approved for CIARBS participants. 


retires, - 
provided tho employe a: 


^a) la a staff employe#, a staff agent, a career agent, o*. a 
contract employes converted from a stafs status without 
a break in service; 


(b) Retires on. or before his scheduled retirement date as 


determined bj| 


{c} Retires on or before his 62nd birthday wnea nis cxienaloa 
beyond a date o£ Ms eligibility for optional retirement was 
approved by the Director. “ 


25X1 
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ijjoji 4. » 1 ruVSl CmcL J. 2"UtXi>p0riasi02t Jo CiZi&£ 1S£J for R^ilr&istS 


> 

=1 

> 

n 

x 

2 : 


! 3, The Commit tea believes a chaaga should be made in ihe current 

policy (para. 2 (b) & (e>* above) which limits travel and transportation benefits 
to aa employee who retires ca or before his. scheduled retirement date or on 
or os2£ ore nls o2a<i oirfhdny ii am extension of his retirement data hos been .op- 
proved. Occasionally, a request is received for extension beyond ago 62 from 
oa employes* because ©£ personal hardship or ham aa office which has a need 
for the cmployoo'o- services. It is? the opinion of the Coram it tea that the de- 
cision on Gtich roqu&ste should ba based on compassion or Agency Interest 
and approval of fcha request £cr extension should not affect the eaUclemonto 
of tho employee concerned. 1 share the Casnmiitee’o view. 

4. It is recommended, therefore, that yon authorise cancellation of 
the restrictions in sub-paragraphs (h) and (c) quoted in paragraph 2, above, 
after which appropriate changes in the regulations will be mace to. reflect 
catena ion. oi travel and transportation beneiits to eligible retirees xocler tha 
Civil Service Retirement System. n:c 


/s/Harry B. Fisher 


Harry 3. Fisher 
Director of Porsoaael 


:o 


i-O 


CONCUR i 


5/ Jolifi S. WSFfiGf 


Is NOV 1 972 


CX 'C'tiji.-i] General Counsel 
Oh\D\cfi\'SDG' -noc.-Rti. r -. v.oa 


Date 


Tha recommendation contained in. paragraph 4 is approved. 

V :: /*/ vf i c°ib£ ^ x uov 1S7E 


r - c\: ; 


ILLEGIB 
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Director of Finance [ 

EXTENSION 

TO: (Officer designation, room number, and 
building) 

DATE 

RECEIVED FORWARDED 

OFFICER'S 

INITIALS 

i. Deputy Director for 
Administration 
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/ O' 

/ 

///, 

//ri' 


2. 








*• ^ 7 




5. 




6. 




7. 




8. 




9. 




10. 




11. 




12. 




13. 




14. 




15. 

Approved Eor P.6 


mm&ma 

■ r.ia-RriF 


6 Nov 1974 

COMMENTS (Number each comment to show from whom 
to whom. Draw a line across column after each comment.) 

Jack: 

The recent discussion about the 
potential impact of a change in the 
age 60 retirement policy for 
employees under the Civil Service 
Retirement System appeared to have 
been based in part on the premise 
that CIARDS participants must under 
the law retire at age 60 (65 for 
GS-18). Although it was not 
discussed, the law as you may be 
aware does permit the Director upon 
his finding that it is in the public 
interest to extend any participant's 
service for an additional 5 years. 

A copy of the applicable section of 
the law is attached. 


lomas B. Yale 


INTERNAL 
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' I 

Mandatory Retirement 

Sec. 235. (a) The Director may in his discretion place in a 
retired status any participant who has completed at least twenty- . i 

five years of service, or who is at least fifty years of age and has j J : 
completed at least twenty years of service, provided such par- * 
ticipant has not less than ten years of service with the Agency ! 

of which at least five shall have been qualifying service. If so re- j ’ ■ 

tired, such participant shall receive retirement benefits in accord- ' 1 1 

ance with the provisions of section 221. ■ 

( b ) Any participant in the system receiving compensation at the ■ ( 

rate of grade GS-1S or above shall be automatically separated from i 

the Agency upon reaching the age of sixty-five. Any particip ant 
inthe_ system receiving compensation at a rate less than grade . ] 

GS-18 shal l' "be aut oma tica lly separate d from the Agency upon J 

reachi ng the age of sixty Such separation shall be effective on the j 

last day of the month in which a participant reaches age sixty or 
sixty-five, as specified in this section, but whenever the Director jj 

shall determine it to be in the public interest, he may exte nd^g.uciu j | 

participan t’s service for a perio d not to _exceed five years.. A par- I ! 

ticipant separated under the provisions of this section who has j t ! 

completed five years of Agency serv.ee shall receive retirement j 1 i 

benefits ih accordance with the provisions of section 221 of this Act. I 

I 

Limitation on Number of Retirements 

I 

Sec. 236. The number of participants retiring on an annuity ! 

pursuant to sections 233, 234, and 235 of this Act shall not exceed 
a total of four hundred diming the period ending on June 30, 1969, 
nor a total of eight hundred 30 during the period beginning on July 
1, 1969, and ending on June 30, 1974. , 

I 1 

Part E— Disposition of Contributions and Interest in 
Excess of Benefits Received 

Sec. 241. (a) Whenever a participant becomes separated from j 
the Agency without becoming eligible for an annuity or a de- 
ferred annuity in accordance with the provisions of this Act, the , j 

total amount of contributions from his salary with interest thereon j 1 

at 4 per centum per annum to December 31, 1947, and 3 per centum 
per annum thereafter compounded annually to December 31, 1956 ( 

(or, in the case of a participant separated from the Agency before j 

84 

February 1971 


1 


e- 
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